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MANAMA: Bahrainis tospend
more than BD50 million a
year to train its nationals by
the turn of the century, it was
revealed yesterday.

Labour and Social Affairs Minister

Abdulnabi Al Sho’ala said the coun-

try was currently spending BD35m a
year on training.

“The combined training budget of the
public and private sectors will increase

Bv S[Il'l'lﬂﬂ BABY

‘by more than 30 per cent by the year

2,000,” he said.

Mr Al Sho’ala was speaking at a key
seminar, organised by the Labour and
Social Affairs Ministry at the Diplomat
Hotel, to launch a programme to promote
Bahrain as aRegional Resource for Train-
ing and Human Resources Development.

The seminar was attended by Educa-
tion Minister Abdulaziz Al Fadhel, Com-
merce Minister Ali Saleh Al Saleh, un-

®Bahrain training budget

is boosted by 30 per cent

der-secretaries, top Government officials,
leading businessmen, chief executives of
national companies and major employers
and decision-makers in the private sector.

It was also attended by employment
consultants and representatives of educa-
tional and training institutions from Brit-
ain, who took part in the two-day Betex
’96 exhibition, which ended at the Gulf
Hotel yesterday.

Mr Al Sho’ala said Bahrain was mak-
ing a concerted effort to consolidate its
position as the regional centre for train-

ing and human resources development.
“The other states of the Gulf Co-opera-

tion Council are no less committed to this |
objective, aconcrete evidence of whichis |

the huge financial resources alloted for
training and human resources develop-
ment,” he said.

“Bahrain alone has set apart more than
BD35m for this sector during the year and
the amount is expected to exceed BD50m
by the turn of the century.

“The total amount spent on training by
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®Country offers unique facilities for training ventures

vE N u E BOPENING ... Mr Al Sho'ala at the re

|

opening of the seminar, with, from left, Mr Bennett, Assistant Under-Secretary for Planning and
Tralning at the Labour and Soclal Affairs Ministry Abdulrahman Al Zayani and Dr Al Mahdi
By AHDEYA AHMED
BAHRAIN has been chosen

as aregional centre for train-

ing and human resources de-

velopment for a number of

Teasons, says a key official.

Bahrain Promotions and Mar-
keting Board (BPMB) chief ex-
ecutive Jack Bennett said there
were many reasons for choosing
the country as a regional sales
office and’a tutorial centre and
lately as a new training centre.

“A philosophy of the Govern-
ment is that economic prosper-
ity isdirectly linked to economic
freedom,” he said. “For this rea-
son Bahrain does not impose tax
on personal or corporate profits
or regulate capital flow.”

Mr Bennett said the country
made no use of non-tariff barri-
ers such as trade quotas and vol-
untary export restraints.

“When you establish a busi-
ness relationship in Bahrain you
can be assured that your local
Babhrain contact, as partner, em-
ployee, supplier or s_tudem. will
be around to maintain that rela-

tionship formany years,” he said.

“Bahrainis can travel through-
out the Gulf region. They are at
ease with the language and cus-
toms and are able to .sell and
support your products in da pro-
fessional and unresl_nclte W:)’é

anywhereinlheAmblc— anguag
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tives have already chosen
their new home.
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by the other GCC states is about

BD750m every year and itis estimated

to increase to BD1 billion by the year
000.”

8
Mr Alsho’ala said there was, there-

Spending set to increase 3

institutions, with proven track records
to examine the possibilities of cstab-
lishing their presence in Bahrain.”
The Labour Ministry, said Mr Al
Sho’ala, had already recelved serious
proposals from 18 international train-

fore, cial p

for training institutions to invest in
Bahrain, aiming to cater to the vast
and growing needs of the region.

“Bahrain’s Cabinet recently ap-
proved our strategy proposal, which
Was prepared after a series of think-
tank and brainstorming sessions,” he
said.

““The proposal envisages a number
of measures to consolidate the
country’s status as the regional centre
for training and human resources de-
velopment.

“We are currently in the process of

identifying renowned international

ing itutions based in Europe, the
US, the Far East, the Middle East,
India and Pakistan.

Facilities
“British organisation specialised in
training and career design,

CareerCraft, was the first to register
anofficein Bahrain last week,” he said.

‘““Asecond one, NETG (National Edu-
cation Training Group) from the US,is
scheduled to register its Bahrain office
next week.”

Mr Al Sho’ala said Bahrain, with its
modern and efficient facilities and other

services, was ideally suited to function

as the Regional Training Centre of the
Gull.

“The Government of Bahrainin gen-

eral and my Ministry in particular are
keen to witness the early incorpora-
tion of moreinstitutesin order that the
training needs of the entire region are
appropriately addressed and met,” he
said.

Mr Al Sho’ala said international
manufacturers and suppliers of goods
and services were also being encour-
aged to set up their training centres in
Bahrain to cater to the requirements
of the entire Middle East.

“Bahrain has been playing a pivotal
role in fostering new trends, innova-
tive concepts and ideas in fulfilling the
growing needs of the Gulf region in a
number of areas,” he said.

“Among these is the initiative that

we took more than 20 years agointhe
field of banking and finance.

““With almost all the major banks
and financialinstitutions of the wortd
having established their offices,

Bahrain is now recognised as a cen-
tre of excellence in the banking and
financial sector.”

Mr Al Sho’ala said the GCC states
were currently undergoing a process
of economic restructuring,

“This process has been influenced
by declining oil revenues conditioned
by unstable oil prices,” he said.

“Such a process envisages effec-
tive integration of all nationals into
the economic framework.

“We strongly believe that training
and human resources development
are central to the successful and
meaningful involvementol’nalionals
in economic activities.”

garious people and because they
have been akey regional trading
centre for centuries, they are
welcoming to foreigners and
very tolerant to their sometimes
unusual habits and behaviour.”
Mr Bennett said several fac-
tors contributed to the success of
Bahrain in different fields.
“‘Bahrain may be the smallest
of the Gulf states in terms of land
mass and population, but what it
lacks in physical size js more
than made upforbyitsresources,
strategic location and most im-
portantly its people,” he said.
“In Bahrain you will find a
country that is progressive and
vibrant. It is a country which
already has a long tradition of
business, political and personal
relationships with the UK. .
“It’s a nation whose commit-
ment to further extensive eco-
nomicdevelopmemisunm'n(ched
by any of its neighbours.”
Bahrain Training Institute

(BTI)director Dr Naji Al Mahdi
said the country had several goals
in the training field.

“*Ourapproach is mainly based
on creating the appropriate en-
vironment foraflourishingtrain-
ing industry,” he said.

DrAIMahdisnidtraining was
required on a large scale.

“The national policies in the
Gulfcountries aim atlocalisation
of the workforce. The estimated
total population of the GCC is
20 million and estimated labour
force in the Gulfis seven million
of which 4.5m arc- expatriate
workers,” he said.

*“Localisation can therefore be
increased with more training in
the public and private sectors."”

Dr Al Mahdi said 50 per cent
of the population were youth
and they needed training to de-

velop their skills. .

“Demand on training in the

Gulfregion exceeds the available
* capacity by 60 per cent,” he said.

“Bahrainis are anaturally gre-
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'SPEND YOUR

SUMMER HOLIDAYS IN TURKEY,
surrounded by breathtaking LANDSCAPE.

Discover SHOPPING opportunities and well-known )
traditional HOSPITALITY. Savour the delights of world wide
TURKISH CUISINE or relax in a BEACH RESORT. :

The choice is endless ... |
Excellent connections into 28 major EUROPEAN cities and NEW YORK ‘
at SUPER VALUE DEALS Il
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for further details call your Travel Agent or:

TURKISH AIRLINES @
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GSA: Manama Travel Co. Tel: (973) 211896, Fax: (973) 211638
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